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Ce este well-being?

o Starea de bine a fost definita ca “optimal psychological functioning and
experience” (Ryan & Deci, 2001).

o Cercetarea in domeniul well-being-ului sunt axate pe doua perspective diferite ale
acestui concept:

o Hedonic well-being: placere, fericire, emotii pozitive.

o Eudaimonic well-being: crestere personala, autenticitate, descoperierea sensului
in viata.

o Toate cercetarile incluse in aceasta prezentare fac referire la hedonic well-being.
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Cum evaluam efectul determinantilor?
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o Procentul de non-suprapunere, cat
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olbuprofen febra copii — d = 0.26 (Pierce & Vos, 2010).

olbuprofen durere copii —d = 0.29 (Pierce & Vos, 2010).

oViagra —d = 0.70 (Altof, et al, 2006).




1 Twin & WGA Studies

o Analizand date obtinute de la 27987 perechi de gemeni, Bartels (2015) a estimat ca 35%
din varianta inter-individuala a well-being-ului este explicata exclusiv de factori genetici.

o Suspectam ca exista cateva mii de polimorfisme care determina diferentele in well-being
dintre oameni. lata cateva dintre acestea (Okbay, et. al., 2016).
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Surse:

o Barlets, M. (2015). Genetics of Wellbeing and Its Components Satisfaction with Life, Happiness, and Quality of Life: A
Review and Meta-analysis of Heritability Studies. Behavioral Genetics, 45, 137-156.

o Okbay, A. et al. (2016). Genetic variants associated with subjective well-being, depressive symptoms, and neuroticism

identified through genome-wide analyses. Nature Genetics, 48, 624-633.
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2 Activitatile fizice

o Exercitiile fizice au un efect moderat asupra well-being-ului (Netz, et al. 2005).

o Cea mairidicata marime a efectului (effect size) a fost inregistrata pentru exercitiile
aerobice (d = 0.29) si intensitate moderata a exercitiilor (d = 38).

Treatment groups
Weighted
Moderator mean o~ SE 95% CI
Prior exercise level
Sedentary 0.35 0.047 0.26-0.44
Not sedentary 0.17 0.021 0.13-0.22
Exercise t
Ao 012 ~00s0ss
Aerobic-resistive . 0.037 0.02-0.16
0.031 0.23-0.35
_ 0.045 0.14-0.32
[ . 0.052 0.05-0.26
None
Exercise intensit
0.026 0.18-0.34
0.041 0.26-0.42
Light 0.14 0.018 0.01-0.27
Very light 0.19 0.060 0.07=0.30

o Netz, Y., Wu, M.J., Becker, B. J., & Tenenbaum, G. (2005). Physical Activity and Psychological Well-Being in
Advanced Age: A Meta-Analysis of Intervention Studies. Psychology of Aging, 20, 272-284. CEB
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3 Statut socio-economic
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Fixed Effects Analysis of Categorical Model for Economic Development Stage

Statutul socio-economic are un efect semnificativ asupra well-being-ului, doar n low-

Income economies.

Romania face parte din categoria lower-middle income.

Mean r effect

95% ClI for r

Economic development stage k N size SE LL UL
Low income 21 24,658 28, .006 27 .29
Lower middle income 34 32,969 16, 005 A5 16
Upper middle income 45 65,553 19, 004 19 20
High-income developing 11 8,539 104 011 .08 12

©)

Howell, R. T, & Howell, C. J. (2008). The Relation of Economic Status to Subjective Well-Being in Developing
Countries: A Meta-Analysis. Psychological Bulletin, 134, 536-560.
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4 Evenimente de viat

o Casatoria

o Luhmann, M., Hoffman, W., Eid, M. & Lucas, R. E.
(2013). Subjective well-being and adaptation to life
events. Journal of Personality and Social Psychology,
102, 592-615.
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4 Evenimente de viata

y
o DIVOI’t Divorce prospective
o Luhmann, M., Hoffman, W., Eid, M. & Lucas, R. E.
(2013). Subjective well-being and adaptation to life
events. Journal of Personality and Social Psychology, 047
102, 592-615.
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4 Evenimente de viata

]
o COpIII Child birth prospective

—— AWB
o Luhmann, M., Hoffman, W., Eid, M. & Lucas, R. E. ) - . CWB
(2013). Subjective well-being and adaptation to life .
events. Journal of Personality and Social Psychology,
102, 592-615.
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5 Banii

o Orientarea materialista (in toate formele ei) are o legatura negativa cu well-
being-ul, marimea medie a efectului fiind de -.19.
Effect Size by Type of Materialism Measure

95% CI for r

Measure n k r LL UL
Value of money 50,398 8 —.11 —-.21 —.00
Money-related beliefs 6,768 24 —.07 —.15 01
Materialist traits 784 3 —.28 —43 —.12
Materialist values and beliefs 31,844 102 —.19 —-.25 —.14
Importance of money 23,608 30 —.08 —.15 —.00
Importance of money (relative) 3,454 10 —.16 -.25 —.06
Materialist goals 16,030 13 —.16 -.23 —.09
Materialist goals (relative) 13,971 66 —.16 —-.22 —.10

o Dittmar, H., Bond, R., Kasser, T., & Hurst, M. (2014). The relationship between materialism and personal well-being:
A meta-analysis. Journal of Personality and Social Psychology, 107, 879-924.
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6 Work-related stress

o Printre cei mai importanti stresori la locul de munca se numara: supraincarcarea,
solicitarile (emotionale sau cognitive, relationale), ambiguitatea de rol sau disputele
interpersonale.

o Contrar perceptiei generale, reducerea stresorilor nu conduce la cresterea well-being-
ului (e.g. Sonnentag, 2015).

o Cresterea resurselor (e.g. autonomie, job control, job crafting) rezulta in modificari
semnificative ale well-being-ului.

o Diferentele in resurse explica intre 16.8% si 28.1% din variabilitatea well-being-ului
(e.g. Xanthopoulou et al, 2009).

o Intre 39.5% si 53.2% din well-being fluctueaza circadian. Job resources se afla printre
determinantii care pot influenta aceste fluctuatii. (Sonnentag, 2015).

o Sonnentag, S. (2015). Dynamics of well-being. Annual Review of Psychology, 2, 261-293.
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#1: Aproximativ 65% din well-
being este determinat de factori
de mediu!
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#2: Banil NU aduc well-being!
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#3: Modelul social al fericirii
(casatorie, copii) nu conduce la
well-being!
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#4: Cresterea resurselor, iar nu
reducerea stresorilor are impact
asupra well-being-ului!
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#5: Work out!
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